TERMS OF EMPLOYMENT ( DP/02) 
1.) NATURE OF EMPLOYMENT The Employee shall be employed on any one of the Vessels managed by the Employer, irrespective of trade of such Vessels, in such position as stipulated in the preamble of this contract. The period of employment may be of a limited or unlimited time, as stipulated in the preamble of this contract. 
2.) DUTIES OF EMPLOYEE 
2.1. The Employee undertakes to render his employment in good seamanlike manner within the limits of his duties and to perform at al}.times, as best as he can, all the work requested by his superiors or by his Employer and/or by their representatives. 
2.2. The Employee undertakes not to disclose to any person any matters, which come. to his knowledge during his employment about the affairs whether business or otherwise of his Employer or of the Owner of the Vessel where he renders his employment. This undertaking of the Employee shall be extended after termination of this contract. 
2.3. The Employee undertakes to present the following documents before he engages for departure to any Vessels: 
2.3.1. Passport with minimum validity of twelve (12) months. 
2.3.2. Valid health certificate. 
2.3.3. Valid vaccination card. 
2.3.4. Valid seaman's book. 
2.3.5. Valid certificate of competency according to position. 
3) PAYMENT OF WAGES 
3.1 The monthly salary, after deducting any allotments and/or amounts drawn on account by the Employee, shall be paid during the following month into the Bank account designated by the Employee or if requested and where possible in cash by the Master of the Vessel where the Employee renders his employment. 
3.2 For every full calendar month of seagoing service, the Employee is entitled to transfer at the end of that month 75% of his monthly salary to bank account designated by him. 
4) PROVISIONS During the period of employment on board Vessels, the Employer undertakes that, good, substantial and appetizing food be provided to the Employee, however, the sequence of meals shall vary according to the climatic conditions where such Vessels trade. 
5) COMPENSATION FOR MEALS During vacation the Employee is entitled to payment for victualling compensation as provided for in the preamble of this contract. 
6) ACCOMMODATION As far as this is possible all licensed Employees are to be accommodated in single cabins. 
7) TRAVELLING Licensed Employees are entitled to travel in first class grade by any means of transport except for air transportation where tourist or economy class shall apply. All travelling expenses other than those arranged for by the Employer shall be refunded to the Employees only upon production of proper receipts. 
8) INSURANCE OF PERSONAL EFFECTS When the Employee suffers total or partial loss of or damage to, his personal effects, whilst serving on board the ship as a result of wreck, loss, stranding or as a result of fire, flooding or collision, excluding any loss or damage caused by the employees own fault, or through theft or misappropriation, he shall be entitled to receive from the employer compensation up to a maximum as specified in the Dutch commercial code artt 450aa The employee shall certify that any information provided with regard to lost property is true To the best of his knowledge. 
9) MEDICAL CARE If the Employee suffers an illness or injury while being in the service of the Employer, irrespective of whether at the time of suffering illness or injury he was on board the ship or ashore (provided that such illness or injury was not due to a willful act or default or misbehavior of the Employee, and that illness or injury were not intentionally concealed by the Employee at the time of his engagement), the Employee shall be entitled to all necessary medical care (included hospitalization) for as long as such attention is required, or until the permanent character of the sickness, or the resulting incapacity has been determined. The employer is liable to defray the expense of medical care until the sick or injured employee is returned to the port he was signed on, or until he is repatriated to his Domicile. In case of lost of life / death in service, but excluding death to willful acts, The employer shall pay the expenses for transportation and standard burial It is furthermore mutual agreed and fully understood that every employee with a yearly salary above the limit defined for public medical insurance is obliged to seek cover with a private insurance company as it is compulsory according to the Dutch law and that al cost For this insurance is for the employee's account. 
10) SICKNESS WAGES OFFICERS AND RATINGS When the employee is serving on a vessel above 9000 GT and is incapacitated for work due to sickness or injury, he will receive full wages for as long as he remains on board, unless his services and duties are taken over by a replacement, than his wages will be reduced and he shall be entitled to sick pay at 70 % of his consolidated wages This period commences on the day the employee is replaced or overhand his duties or when he is landed. When the employee is serving on a vessel until 9000 GT and is incapacitated for work due to sickness or injury, he is entitled " during the first year of illness or injury, to his basic wages plus food allowance plus leave pay. SICKNESS WAGES CAPTAINS Sickness wages for the.rating Captain will not exceed the maximum day allowance as used in the calculation of the Dutch koopvaardij, and mentioned at the preamble of this contract (Dutch CAO agreement vessels under 9000 GT.This period commences on the day the employee is replaced or overhands his duties or when he is landed. 
11) INSURANCE FOR PERMANENT DISABILITY OR DEATH The Employer undertakes to insure the Employee for permanent disability or death according to Dutch law. If the Employee dies whilst in the employment of the Employer including death occurring whilst traveling to and form the vessel, or as a result of marine or other similar peril, but excluding death due to willful acts, the Employer shall pay the sums provided for in article 415e and 416 of the Dutch commercial code. 
12) LEAVE AND PAYMENT OF LEAVE The Employee is entitled to have the leave as provided for by the preamble of this contract. Such leave is receivable and payable upon the termination of the contract unless otherwise mutually agreed. For vessels until 9000 GT the leave pay is payable on 31 Mei or 30 November unless employer and employee otherwise agreed.

13) EXPIRATION OF EMPLOYMENT OFFICERS AND RATINGS 

13.1 If the contract as mentioned on the preamble is applicable to a officer or rating serving on a vessel until 9000 GT and the contract is not limited, 'the period of notice for termination of this contract is 7 days for either part, when the contract is terminated in a Dutch port; in a foreign port the period of notice is 14 days. When the employee has been less than 3.5 months outside a Dutch port, the period of notice is extended until the employee has been in service for at least 4 months. EXPIRATION OF EMPLOYMENT CAPTAINS 

13.2 If the contract as mentioned on the preamble is applicable to a Captain: This contract expires after the expiration of the duration mentioned in the preamble.The contract expires in the first port of call. The party canceling this agreement prior the end of this contract is responsible for all travelling expenses connected with the repatriation of the Employee including those of his replacement. EXPIRATION OF EMPLOYMENT CONTRACTS DISTINCT PERIOD. When the contract is less than one month. The contract expires after the expiration of the duration mentioned in the preamble without any written or verbal notice, The contract expires in the first port of call. If the contract is concluded for a period of 1 month or longer, the employer has to inform the employee in writing, one month prior to the date of expiration, that the contract will be terminated in the first port of call after the expiring date as mentioned at the preamble of this agreement. If the contract is applicable for a distinct period, Either part can terminate the contract before expiration of the duration mentioned in the preamble by written notice. The period of notice is 7 days for either part, when the contract is terminated in a Dutch port. In a foreign port the period of notice is 14 days. And shall be automatically terminated upon the terms of his agreement at the first arrival of the ship after expiration of the written notice and applicable period. The party terminating the agreement is responsible for all travelling expenses connected with the repatriation of the Employee including those of his replacement.

13.3. In case this contract shall be terminated due to a serious breach, on the part of the Employee, of any of his duties and obligations arising out of this contract, the Employee alone shall bear the costs of his repatriation and the costs of his replacement. 
13.4. The Employer may terminate this Agreement without notice for justifiable cause if an Employee is guilty of the following offences and termination will become effective immediately: 
1. Criminal offence or any other offence against any law. 
2. Embezzlement of Vessel's property. 
3. Willful damage to the Vessel's property or to the Vessel's cargo. 
4. Breach of discipline and disobedience. 
5. Gross negligence in performance of duties. 
6. Action jeopardizing the safety of the Vessel and/or her cargo. 
7. Smuggling. 
8. Frequent drunkenness on duty or drunkenness that considerably spoils relations between crew members and customary order and discipline of the Vessel. 
9. Grave misconduct. 
10. Possession of narcotics and/or fire arms. In all such cases, the Employee alone shall bear the expenses for his repatriation plus the expenses of his replacement. 
14 Void 
15 Void 
16 Void 
17 AMENDMENT OF THE AGREEMENT , COURTS COMPETENCE The employee and the employer shall if and when the need arises, review the terms and conditions of this contract. Amendments and additions shall be agreed in writing and signed by the parties and considered as incorporated in the contract. Dutch law governs the contents of the contract. In case of grievances the court in Rotterdam in the Netherlands is competent to settle any grievance.

