COLLECTIVE BARGAINING AGREEMENT
The UKRAINIAN MARINE TRADE UNIONS' FEDERATION, UKRAINE,
hereinafter called the 'FEDERATION, represented by its President Mr. Sergey P. Borshch, being fully empowered and authorized, acting in accordance with the Collective Agreement of Ministry of Transport of Ukraine, of the Marine Transport Workers' Trade Union of Ukraine and of the Ukrainean Marine Trade Unions' Federation, signed on the 23.02.95 and legalised by the Ministry of Labour of Ukraine under No. 74 of05.04.95 from one side 
and ' ADRIATICO LTD which maintains offices in Piraeus, Greece, and herein after called the "COMPANY" have assembled today at the Offices of the FEDERATION in Odessa and have concluded, after free negotiations, this "COLLECTIVE BARGAINING AGREEMENT hereinafter called the "AGREEMENT" and/or , " C.B.A." which will govern the Terms and Conditions of employment of the Ukrainian Seafarers on ships which arc under foreign flag and cither Owned, Managed, Operated or Manned by the "COMPANY". The Terms and Conditions of this "Collective Bargaining Agreement" arc in conformity with the Laws of Ukraine. 
01. The Company will be employing seafarers on foreign flag ships, which are cither owned, managed, operated, or manned by the company, out of the enlisted seafarers of the Marine Trade Unions which are affiliated to the FEDERATION, under the Terms and Conditions of this Agreement. 
02. Duration of the Agreement This Agreement with its terms, conditions and Appendices shall remain in force until 31st of December 1995 and can be extended by mutual consent up to 31st December 1996. Such mutual consent must be expressed in writing or by telex message, latest by 10th of December 1995. 
03. Shipboard Employment Period (Service Period) The period of service onboard for each crew member is eight (8) months and the Company has the option lo prolong this period by one (1) additional month, or reduce it by one (1) month, in accordance with embarkation/disembarkation possibilities at the Owner's convenience. In all cases that shipboard employment period and employment contract expire while the vessel is at sea or at an outer anchorage the shipboard employment period is rightfully extended and the seaman is obliged lo continue performing his duties until the vessel is berthed or is anchored at an inner anchorage of the port where repatriation is feasible and convenient.

04. Travelling Expenses All travelling expenses (air tickets, hotels, meals, etc) from KIEV or MOSCOW Airport, as the case maybe, to the port of signing on the vessel and similar expenses from the ship, when signing off to the KIEV or MOSCOW Airport are to be paid by the Owners, except in cases where the crew member is repatriated at his request prior to the expiration of the employment period or is signed off due to his default (see Clause 6), in which case the expenses for his repatriation and his substitution will be paid by the crew member. 
05. Excess baggage The seaman is entitled to carry with him baggage of weight up to 30 kilos when travelling to join ship or is being repatriated. If the seaman carries excess baggage (more than 30 kilos), it is his responsibility to pay the excess baggabe charges to the airline. 
06. Premature Termination of Service Period The Owners may sign off and repatriate any crew member at any time prior to the expiration of the service period without notice, provided that the crew member will be compensated with the amount staled in Column 'A' in Appendix (1) and the repatriation expenses will be borne by the Owners. There will be a trial period of two (2) months, during which the Owners, if not satisfied with the seaman's performance, will have the right to repatriate the seaman without any compensation for premature termination of contract. Repatriation expenses will be borne by the Owners. The Owners have the right to sign off any crew member without any compensation and the repatriation expenses and the expenses for the substitution of the crewmember will be paid by the crewmember, if any of the following offences is committed by same. 
a. Refusal of any work ordered by his superiors in a seamanlike manner. 
b. Contraband/Smuggling 
c. Assisting stowaways 
d. Drunkenness while on or off duty, or consumption or possession of alcoholic beverages, or bringing onboard alcoholic beverages from shore or other ship. It is pointed out that the only consumption of alcoholic beverages which is permitted is beer or wine as and in quantities given by the Company during meals, and only if there is such Company's policy. 
e. Not reporting for duty in time after shore leave. 
f. Willful loss and/or damage to the vessel or cargo 
g. Misbehaviour/fighting/Gambling. 
h. Willful non-compliance with the local regulations of the country and/or the port of call. 
i. Non-compliance with the company's rules and policy, provided same were set up and made in a seamanlike manner. Any of the crew members has the right to resign and be repatriated at any time prior to the expiration of the service period, provided he gives the Master at least 30 days notice in writing. In such case the repatriation expenses and the expenses for his substitution will be paid by the crew member.

07. Crew Transfer to Other Vessel If the ship is wrecked, sold, laid up or for any reason is not to continue her voyage(s), the Owners have the right to transfer the crew to other ship under the same management to complete the remainder of the service period. If the Owners cannot arrange to transfer the crew to other vessel, then the crew will be repatriated and each repatriated crew member will be entitled to a lampsum amount stated in Column "A" Appendix (1) as compensation to the unfinished part of service period, independently of the length of the remainder. 
08. Hours ofJDuty/Overtime The-composition and duration ofwatchkeeping at sea and in port will be at the discretion of the Master. Daymen (other than watchkeepers) working hours must be within 06.00 and 18.00 hours. The ordinary hours of duty of all crew will be eight (8) hours per day from Monday to Friday inclusive. Any hours worked in excess of eight (8) on these days will be considered overtime. All hours worked on Saturdays, Sundays and Public Holidays will also be considered overtime. A fixed overtime compensation, which is included in the amount stated in the Column "A" in the appendix (1), covers 140 overtime hours per month for ofticcrs and 110 hours per month for lower ratings. For Overtime hours beyond 140 for Officers and 110 for lower ratings, an hourly rate will apply as per Column "B" in Appendix(l). The fixed overtime compensation is NOT to be reduced if overtime hours worked per month are less than 140 and 110 for Officers and ratings respectively. All crew members shall work overtime at any time, as ordered by the Master. 
09. Public Holidays New Year's day (1st of January), Christmas Day (7th of January) 8th of March, Eastern, 1st and 2nd of May, 9th of May, Independence Day (24th of August), 7th November. 
10. Payment of Wages The seamen's wages are per Appendix (1). The wages start from the the date which the sefarer departed from Moscow or Kiev and cease on on the date of signing off the vessel. In the case of crew transfer to other vessel, the wages are not to be ceased for the period of transfer. The Master accounts the wages of the seaman every two months (accounting period of two months, normally ending at the end of even month). The balance due to seaman, must be paid to the seaman at the first port of call after the end of the accounting period in U.S.Dollars or in Local currency, depending only on the currency regulations of the country of port of call. It is the seamans right to received his balance in U.S.Dollars if this is permitted. It is also seamans right not to receive local currency, but to postpon the receival of payment of wages until the ship.calls at a port where paymet in U.S.Dollars is permitted. During the two month accounting period, the seaman is entitled to cash advances (on account) equalling 80 pet the-approximate wages earned. For such cash advances, the saman must give notice to the Master well in advance.

11. Leave Pay The seaman is entitled to a leave (vacation) as per Column "C" in the Appendix (1). The Leave is paid to the seaman accumulated at the end of his shipboard service (on signing off). 
12. Contribution to the FEDERATION (Union Membership Fees) The seamen are to effect monthly remittances for covering their contribution to the "FEDERATION", as follows. 
Captain and Officers (including electrician, assistant electricians and refrigeration engineers)
USD 15 
Petty Officers and ratings
USD 7 
The Owners undertake to remit the amounts by telegraphic transfer and free of bank charges every month to the FEDERATION, banking coordinates as hereunder, stating reference : REF: M.V. XXXXXXXX70CT. 95 CONTRIBUTION TO FEDERATION/UNION Bank : JOINT STOCK COMMERCIAL BANK FOR SOCIAL DEVELOPMENT 29 Kovpakq Str., KIEV, UKRAINE for ODESSA BRANCH Account Number : N 001178506 In favor of : UKRAINIAN FEDERATION OF TRADE UNIONS Corresponding Account No. 04094040 with BANKERS TRUST COMPANY, N.Y. Together with remittances in reference with Clause 12, the Owners will make available to the FEDERATION monthly lists containing the names of the remitters and the respective amounts. 
13. Food/Provisions The Owners will provide and pay for sufficient provisions of good quality for the crew in accordance with the international standards. 
14. Working Clothes The owners, for the purpose of safe working on board, will provide the crew members with working gloves, goggles, earmuffs oilskins, sea boots, hard hats and overalls. These items will be replaced due to fair ware and tear on " new for old " basis. Providing work shoes is not an obligation of the Owners. 
15. Loss of Personal Belongings due Wreckage If the ship is wrecked and due to this, or by reason of Force Majeur the seafarer has suffered proven loss of personal effects, then he is entitled to a compensation ranging from USD 500 min. up to USD 3,000 max. to replace the provenly lost personal effects.

 Personal effects include clothes, documents, navigation and other technical instruments and tools necessary for the work of seafarer, but do not include jewllery, cash money. The amount of compens​ation is to be determined by the Owners P+I Club. 
16. Sickness-Injury-Loss of Life The owners undertake to take out suitable insurances to cover the crew members for risks of sickness /injury from the date of departure from Kiev or Moscow airport for joinig ship to the date of return to Kiev or Moscow airport after signing off. The crew.members are entitled to medical and dental treatment, including hospitalization. Dental treatment is restricted to temporary refilling after sharp pain and teeth extruction'only. Spectacles are excluded. When a crew member, due to sickness or injury is signed off and landed at any port for hospitalization, his earnings stated in Column "A" in Appendix (1) shall continue until he is repatriated. In the event that after his repatriation continues to be unfit for duty his earnings stated in Column "A" in the Appendix (1) only shall continue until he is declared fit for duty or up to three months after repatriation, whichever occurs first. / Compensation to the seamen due to permanent total incapacity, partial permanent incapacity and death are shown in Appendix 2 and it is the absolute responsibility of the Owners to provide same and the expenses and wages as per previous two paragraphs as well. In case of death, the Owners are to arrange and pay for the despatch of the body up to Kiev or Moscow and addition to that, USD 750 for funeral expenses. 
17 Seamen's papers required by foreign Flags In the event that the Owners arc required by the Administration to issue National certificates of compet​ency and seamen's books (i.e. Panamanian etc) corresponding to those of seamen's National origin, any expenses arising due to this conversions, including flag fees and charges, will be borne by the Owners. 
18. Lawful Trade The Owners undertake that they will not engage the ship to an unlawful trade or will operate her in non-compliance with the Legislation of the Flag she flies. 
19. War Zone In the event that the ship is about to proceed to a war zone, the Owners are to inform the crew on the ships itinerary. The seafarer has the right to refuse to perform this voyage and be repatriated. The Owners will pay for the repatriation expences of such crew members but will not pay for compens​ation for the unfinished part of the service period. Crew members accepting to perform the voyage will be paid a bonus equalling the amount stated in Column "A" in the Appendix (1) pro-rata for the duration of ships slay or navigating through in such area(s). Such areas will be as determined by Lloyd's Bulletin.

20. Jurisdiction Any dispute arising as to the interpretation, fulfilment or enforcement of this Agreement and/or as to the rights, remedies and obligations of the parties contracting hereto, shall be referred to the exclusive jurisdiction of the Ukrainian Courts of Justice, in the city of Odessa, in accordance with this applicable Collective Bargaining Agreement and the Laws and Usages of the State of Ukraine applicable and in force at the time. No other authority, Judicial or otherwise, Courts or Unions or Laws of any other country to have any jurisdiction whatsoever over this Collective Bargaining Agreement. This contract was written in the Ukrainian, Russian and English language, each text being of equal tenor. Signed on the 27th of April 1995 / UKRAINIAN MARINE TRADE UNIONS' FEDERATION represented by Mr.S.Borshch, President 

ADRIATICO LTD. 126 KOLOKOTRONI STR.,18535 PIRAEUS - GREECE PHONES: 4283355 - FAX: 4283356 TLX: 213657/211335 ANAS

ADRIATICO LTD , represented by Capt. Andreas Pirovolakis
MINISTRY OF TRANSPORT OF UKRAINE TNE DEPARTMENT OF SEA AND RIVER/FLEET 
 Yuriy B. Kruk, Vice Minister 

APPENDIX (1) C.B.A. 27.04.95 DRY CARGO MONTHLY WAGES SCALE OF UKRAINIAN SEAMEN 

'A' 
'B' . 
'C'
'D' 

Basic Wages 
Overtime 
Monthly 
Rank/Rating 
Inci Fixed 0/T per hour 
Leave 
Total 
Chief Officer 
1,330.- 
3.00 
177.- 
1,507.-
2nd Officer 
1,053.- 
2.50 
141.- 
1,194.-
3rd Officer 
1,011.- 
2.00 
135.- 
1,146.-
Radio Officer 
1,053.- 
N/A 
141.- 
1,194.-
Chief Engineer 
1,864.- 
N/A 
249.- 
2,113.-
2nd Engineer 
1,330.- 
3.00 
177.- 
1,507.-
3rd Engineer 
1,053.- 
2.50 
141.- 
1,194.-
4th Engineer 
1,011.- 
2.00 
135.- 
1,146.-
Electrician 
1,053.- 
2.50 
141.- 
1,194.-
Rcfrig.Engineer 
1,053.- 
2.50 
141.- 
1,194.-
Bosun 
464 
1.35 
62 
526 
A.B.Seaman 
416 
1.23 
56 
472 
O.S.Scaman 
311 
0.90 
42 
353 
Filler 
464 
1.35 
62 
526 
Oiler 
416 
1.23 
56 
472 
Wiper 
311 
0.90 
42 
353 
Cook 
464 
1.35 
62 
526 
Steward 
393 
1.23 
53 
446 
Ass.Cook 
311 
0.90 
42 
353 
MessBoy 
311 
0.90 
42 
353

APPENDIX (2) C.B.A. 27.04.95 RESPECTIVE AMOUNTS OF COMPENSATION DUE TO SICKNESS/INJURY 
1. DUE INJURY 
a. Death Resulting from Injury 
Age of deceased 
 Amount of compensation 
Under 40 
84 months payment based 
on the amount stated in Column "A" Appendix (1) 
40 to under 56 
60 months - as above 
56 or above 
36 months - as above 
 Subject to a maximum of USD 30,000 and a minimum of USD 16,500 
b. Total Permanent Incapacity Resulting from Injury 
Age 
Amount of compensation 
Under 40 
96 months as above 
40 to under 56 
72 months as above 
56 or above 
48 months as above 
Subject to a maximum of USD 36,000 and a minimum of USD 18,800 

c. Partial Permanent Incapacity Resulting from Injury 
The amount of compensation is a percentage of the compensation which is payable for permanent total incapacity proportionate to the percentage of disability, assessed by the attending doctor(s). 
2.SICKNESS ARISING DUE OCCUPATIONAL HAZARDS/REASONS 
During the Course of Service 
Such cases will be considered similarly to as if crew members suffered injury during service onboard 
3.SICKNESS WHICH CANNOT BE ATTRIBUTED TO OCCUPATIONAL HAZARDS 
Only in case of death whilst onboard compensation as per 1(a) will be payable.

